NJQSAC District Performance Review - School Year 2022-23

Operations Type District Name Here

Point Yes or | Yesor
Indicator Value N/A=1[N/A=1 Comments
" I No=0 | No=0

13. At least one certified school nurse is employed by the school
district (not through a third-party contract). For medically fragile
students who require one-to-one clinical nursing services, the
school district uses a provider of clinical nursing services who
appears on the New Jersey Department of Human Services’
directory of private-duty nursing. The district board of education 8 1 0
annually adopts a nursing services plan for each school that
addresses sufficient nursing requirements and the needs of all
students, including nonpublic school students. (N.J.A.C. 6A:16-
2.1(b) and 2.5(j)6)
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14. Students removed for disciplinary reasons (e.g., suspension or
expulsion) or for chronic or temporary illness have received
educational services from a certified instructor who has completed
the Department’s criminal history record check within five days of
a student’s removal for disciplinary reasons or within five days 6 1 0
after receipt of the school physician’s verification of the need for
home instruction due to chronic or temporary illness (e.g., home
instruction/temporary hospital setting). (N.J.S.A. 18A:6-4.13 and
7.1 and N.J.A.C. 6A:16-7.2,7.3, and 10.1)

15. Safety and security plans, procedures, and mechanisms are
annually reviewed and revised in consultation with law

enforcement, health, social service, and emergency management 6 1 O
agencies and other community members, including parents. The

CSA has verified in writing that the process has occurred. (N.J.A.C.
GA-16.5 1)

16. A security drill statement of assurance that accurately
represents the monthly security drills were conducted is submitted 4 1 0
no later June 30 each year to the Department. (N.J.S.A. 18A:41)

17. The school district has a comprehensive equity plan (CEP)
designed to eliminate discrimination according to age, race, creed,
color, national origin, ancestry, marital status, affectional or sexual
orientation, gender, religion, disability socioeconomic status,
pregnancy, or parenthood that is approved by the Department. 6 1 0
Additionally, the school district submits to the Department the
annual CEP statement of assurance. (N.J.A.C. 6A:7-1.4)

18. The district board of education has adopted policies and
procedures that require regular attendance of students, expectations
of timely arrival, daily attendance when school is in session, and
responses to unexcused absences and lateness, and attempt to 8 1 0
determine the cause and to provide tiered supports in maintaining
regular attendance for all students. (N.J.A.C. 6A:16-7.6)
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